
September 25, 2015 



Welcome and Introduction of  
New Counseling Faculty  



Meet the Evaluators 

• Introduction 
• Resources and Updates 

 



Resources and Updates 

1) Petition for Modification of Graduation Requirements 
• Associate Degree for Transfer (ADT) 

 

2) Associate Degree for Transfer (ADT) Manual 
 

3) California State University General Education (CSUGE) 
Certification/Grade of C minus - Not allowed in Golden Four 

 

4) Request for Transcript Evaluation – Currently taking up to   
30 working days due to demands of the ERP Implementation 

 

5) Evaluator’s Business Process Manual 



Title IX/Campus SaVE Act Training 



Background  

The 2013 reauthorization of the Violence Against Women 
Act, and the Campus Sexual Violence Elimination (SaVE) Act: 
 

• Impose new requirements for victim support and 
prevention training; 
 

• Amend the Clery Act to include required reporting on 
domestic violence, dating violence and stalking. 

 

The interplay of these new regulations and Title IX are 
requiring revisions to institutional policies, procedures and 
practices. 

 



Definitions 

• Sexual Assault – Sexual touching that is unwanted and 
offensive, including but not limited to rape, forced sodomy, 
forced oral copulation, sexual battery or threat of sexual 
assault. 

 

• Dating Violence – Violence committed by a person who is or 
has been in a social relationship of a romantic or intimate 
nature with the victim. 

 

• Stalking – Engaging in a course of conduct directed at a 
specific person that would cause a reasonable person to fear 
for the person’s safety or the safety of others, or suffer 
substantial emotional distress. 
 



Definitions - Continued 

• Domestic Violence – A crime or violence committed by a current or 
former spouse or intimate partner of the victim, a person with 
whom the victim shares a child in common, a person who is 
cohabitating with or has cohabitated with the victim as a spouse or 
intimate partner, a person similarly situated to a spouse of the victim 
under the domestic or family violence laws of the jurisdiction in 
which the crime of violence occurred, or by any other person against 
an adult or youth victim who is protected from that person’s acts 
under the domestic or family violence laws of the jurisdiction in 
which the crime of violence occurred. 

 

• Affirmative Consent – Affirmative, conscious, and voluntary 
agreement in sexual activity.  Affirmative consent must be ongoing 
and can be revoked at any time.  The existence of a current dating 
relationship or past sexual relationship, is not by itself assumed to 
be an indicator of consent. 

 



10 Things Institutions  
Need to Know about Title IX 

1) Pertains to students and employees 
 

2) Requires reconciling multiple institutional policies to 
create equity for all 
 

3) Requires equitable release of investigation and hearing 
outcomes to all parties 
 

4) Requires prompt response (60-day rule) 
 

5) Expects appropriately incorporating patterns and previous 
history as evidence into processes  



10 Things Institutions  
Need to Know about Title IX - Continued 

 

6) Requires designation of mandatory employees and 
reporting requirements 
 

7) Applies to any violation in which sex or gender-based 
discrimination occurs 
 

8) Must determine how to address off-campus behavior 
 

9) Must consider victim’s request for confidentiality in 
determining appropriate action 
 

10) Provide written notice of outcomes 



• Identification of Title IX Coordinator at each institution 
 

 City College:     Denise Whisenhunt, VP Student Services 

 Mesa College:    Ashanti Hands, Dean of Student Affairs 

 Miramar College:    Gerald Ramsey, VP Student Services 

 Continuing Education:   Brian Ellison, VP Student Services and Instruction 

 District:   Aimee Gallagher, Director of Employee Relations 

      Lynn Neault, Vice Chancellor Student Services 

 

Back up Title IX Coordinators also identified 
 

 

Title IX Coordinators 



The Challenges 

• Increase in number of complaints against colleges by alleged victims and accused 
 

• Due process requirements in handling sexual harassment/assault cases  
 

• Deliberate indifference – “Failure to adequately respond” on part of institution will 
result in liability 
 

• Sexual norms have become more complicated; must set aside old paradigms 
 

• Student-on-student sexual assault is a form of sexual harassment 
 

• Responsibility to investigate matters which may be criminal and were previously 
handled solely by law enforcement 
 

• Institutional responsibility regarding off-campus incidents 
 

• Weighing requests for confidentiality from victim against duty to maintain safe 
campus 

 

 



Essential Requirements for Institutions 

 

 • Designate Responsible Employees 
 Any employee who has the authority to take action to redress the harassment; or 

 Who has the duty to report the sexual harassment to appropriate school officials; 
or 

 An individual who a student could reasonably believe has this authority or 
responsibility. 

 

• Assess Potential Safety of the Victim and to the Campus 
Community 
 Provide remedial measures  

 

• Investigate Incident and Take Action 
 Take appropriate steps to end harassment and prevent its recurrence  

 Victims have right to not involve law enforcement 
 

 

 

 

 



Essential Requirements for Institutions - 
Continued 

 

 

• Expanded Scope of Responsibility 
oOn-Campus vs. Off-Campus 

 Incidents that occur off campus may require college to take action if victim is 
a student or employee 

 Looking at matters that would have previously been handled by law 
enforcement 

 

oAccused is not a student or employee 
 Complaints by students and employees, against persons not associated with 

the institution, that fall under Title IX must be addressed to provide the 
required remediation and support to the victims 

 



Scenario 1 

• Student sent his instructor an email that he is unable to 
attend class for personal reasons.  The next time the 
instructor sees the student, the student reluctantly shares 
in confidence that his girlfriend cut him in the back during 
an argument and he had to stand in the back of the room 
since he had stitches. 

 

• Considerations: 
o Responsibility to report incident to Title IX Coordinator  
o Provide support to victim 
o Victim has the right not to involve law enforcement 
o Request for confidentiality must be weighed against campus 

safety 



Scenario 2 
 

 

• A College Service Officer is flagged down in the parking lot by a 
student who reports that she observed two individuals verbally 
fighting in the student parking lot and the male smashed the 
female’s car window.   

 

 
• Considerations 

o Is this exclusively handled as a police matter? 
o Consider whether or not the violence is gender-based 
o Provide support to victim 
o Responsibility to report to Title IX Coordinator 
o Assess threat to campus community  



Scenario 3 

 

• Considerations 
o Responsibility to report incident to Title IX Coordinator 

o Academic freedom – Is it pedagogically related? 

o Investigator would have to determine if the behavior is severe and 
pervasive 

 

• A student goes to the dean to file a complaint about her 
geography instructor.  The student reports that during a lecture 
the instructor used a vibrator to demonstrate a concept and 
she was offended.  The student states that this is not the first 
time the instructor has used sexual innuendos in class.  The 
dean follows up with the instructor who contends that he used 
the vibrator to illustrate the effects of earthquakes. 

 

 



Scenario 4 

Jane is seeking academic counseling because her grades are dropping.  In the 
course of the conversation with her college counselor Jane begins to cry.  She 
shares that she has been having regular “hook-ups” without any strings 
attached, with one of her former professors who is currently employed. 
 

Three weekends ago she was out and got very drunk.  She walked over to the 
professor’s apartment because it was close to the house where she was 
partying.  She reports she did not feel like having sex since she was too drunk, 
but best she can recall he forced himself on her.  She feels violated and can’t 
concentrate on her studies. 

  
• Considerations: 
o Refer to Title IX Coordinator 
o Complexity: Assess need for academic accommodations 
o Consent:  “Cup of Tea” example http://sandiegocc.eduacity.com/titleix/ 

http://sandiegocc.eduacity.com/titleix/
http://sandiegocc.eduacity.com/titleix/


Severe or Pervasive Standard 
 

 • The test to determine if a behavior creates a hostile 
environment and is actionable sexual harassment 

Dear Colleague Letter 2011  
 

“…when a student sexually harasses another student, the harassing conduct 
creates a hostile environment if the conduct is sufficiently serious that it 
interferes with or limits a student’s ability to participate in or benefit from 
school’s program. 

 

The more severe the conduct, the less need there is to show a repetitive 
series of incidents to prove a hostile environment, particularly if the 
harassment is physical. 

 

Indeed, a single or isolated incident of sexual harassment may create a hostile 
environment if the incident is sufficiently severe.  For instance, a single 
instance of rape is sufficiently severe to create a hostile environment.” 
 

 



Misconduct Rubric for Investigations of 
Sexual Assault 

 

• Was there force?  If yes, it violates the policy. 
 

• If no, was the victim incapacitated?  If yes, it violates the policy. 
 Incapacitation could be from drugs, alcohol, sleep, mental or physical 

disability. 

 Did accused know or should have known the victim was incapacitated? 

 Accused’s incapacitation is no defense. 
 

• If no incapacitation, was there consent?  If no, it violates the 
policy. 
 Consent must be affirmative, ongoing and specific to the act.  Consent 

can be revoked at any time.  Past relationship is not a presumption of 
consent. 

 



Burden of Proof Standards 

• Title IX - the standard is a “preponderance of the evidence.”  
 A requirement that more than 50% of the evidence supports the finding. 

Thus, is it more likely than not that the incident occurred. 

 

• Criminal - the standard is “beyond a reasonable doubt.”  
 A requirement of an abiding conviction that the charge is true.  

 



Investigative Process 

• Investigation must be: 
oThorough 
oReliable 
o Impartial 

 

• And part of a process that is: 
oPrompt 
oEffective 
oEquitable 

 

• Other Factors to Consider: 
oComplete confidentiality cannot be promised in all cases and the threat 

to the safety of the campus community must be considered 
oMay be parallel law enforcement investigation 
oCould result in student or employee discipline 
oRemediation and interim remedial measures may be necessary 

 

 
 



Remediation Requirements 

• Designed to end the discrimination and prevent its recurrence 
 

• Interim protective measures are required to protect parties during 
the investigation 
 

• Remediation may be required for both the victim and the campus 
community  
 

• Examples  
oNo contact order 

oAcademic or work accommodations 

oProvide information regarding campus and community resources 

oDiscipline of perpetrator 

oTraining 

oPolicy revisions 

 



Education and Prevention to End  
Discrimination and Harassment 

 

• Provide education and prevention programs for students 
 

• Provide training for Title IX Coordinators and Investigators 
 

• Identify and provide training for responsible employees 
 Any employee who has authority to take action to redress the harassment; 

or 
 Has the duty to report the harassment to appropriate school officials; or 
 An individual who a student reasonably believes has authority or 

responsibility. 
 

     District Designated Responsible Employees 
 All faculty, managers, supervisors, and College Police personnel 
 Select classified staff that routinely work with students 

  
 

 

 



What’s My Role? 

• Report all incidents to the Title IX Coordinator right away 
 

• Confidentiality cannot be promised 
 

• Do not report the incident to College Police unless there is imminent  
danger 
 The Title IX Coordinator will make the determination about involving law 

enforcement 

 When in doubt, proceed to contact the College Police 
 

• Assure the student that the institution cares about their safety and 
well-being 

 

 



Resources In Place 
Student Online Training: 
http://www.sdccd.edu/titleix/#training  
 
Safe and Sound Brochure:  
http://police.sdccd.edu/docs/currentsafeandsound.pdf  
 
Resource Guide for Victims of Sexual Violence: 
http://www.sdccd.edu/docs/titleix/titleix_resourceguide.pdf 
 
Title IX Website: http://www.sdccd.edu/titleix/  
 
Relevant Policies and Procedures 
 BP 3100 - Student Rights, Responsibilities, Campus Safety and Administrative Due Process 

o AP 3100.2 – Student Disciplinary Procedures 
 BP 3410 – Nondiscrimination 

o AP 3410 - Nondiscrimination 
 BP 3430 – Prohibition of Harassment 

o AP 3430 – Prohibition of Harassment 
o AP 3435 – Discrimination and Harassment Investigations 

 BP 3540 – Sexual and Other Assaults on Campus 
o AP 3540 – Sexual and Other Assaults on Campus 

http://www.sdccd.edu/titleix/#training
http://www.sdccd.edu/titleix/#training
http://police.sdccd.edu/docs/currentsafeandsound.pdf
http://sandiegocc.eduacity.com/titleix/resourceguide.pdf
http://www.sdccd.edu/titleix/


Student Success and Support 
(SSSP) Initiative and  

Student Equity Update 



Noncredit SSSP  
Funding Update 

Star Rivera-Lacey 
Dean, Counseling and Student Success 

Continuing Education 



What does SSSP look like for CE? 

General Information 

• CE began preparing for SSSP changes at the same time as the colleges 

• CE has not received an influx of funding 

• State finalized funding formula a month ago 

• Funding formula similar to credit colleges 

• Proactive approach proving to be a wise investment 

 

Eligible CE Programs 

• Basic Skills 

• ESL 

• Short Term Vocational 

• Workforce Preparation 

(2 course sequence leading to a certificate or diploma) 



Core Elements 

Orientation Assessment Counseling 
Education 

Plans 
Follow Up 

(15%) (15%) (30%) (20%) (20%) 

*Performance-based funding 



What does SEP look like for CE? 

Purpose 
 

Designed to promote student 
success and ensure that 
historically underrepresented 
groups have equal opportunity 
for access, success and transfer. 

 



Student Equity Elements 
Targeted Student  

Populations 
 

1. Ethnic Categories 
2. Gender 
3. Students with Disabilities  
4. Veterans 
5. Low-income Students 
6. Foster Youth  

Success Indicators 

1. Access 
2. Course Completion 
3. ESL and Basic Skills Completion 
4. Degree and Certificate Completion 
5. Transition  



Transfer “Transition” Focus 

Transition: 
1. Non Credit to Credit 
2. Non Credit to Other Non Credit Programs 
3. Non Credit to Workforce Opportunities 



Loss of  
Board of Governor’s Fee Waivers 

(BOGW) 



Loss of BOGW Fee Waivers 

• Title 5 changes, signed by the Governor, add academic 
progress requirements for Board of Governor’s Fee Waiver 
(BOGW) 
o Must maintain a cumulative GPA of 2.0 or above; and 
o Must not have 40% of units with entries of “W”, “I” or “NP” 

 

• Effective on the first enrollment opportunity after Fall 2016 
semester 
o If student is disqualified in Summer 2016, will lose BOGW eligibility 

(and enrollment priority) for Spring 2017 
o If student is disqualified in Fall 2016, will lose BOGW eligibility (and 

enrollment priority) for Summer 2017 
 

• Students were notified beginning Spring 2015 of new 
requirements as mandated by Title 5 
o Notification is sent to all BOGW recipients each semester 



Loss of BOGW Fee Waivers - Continued 

• Students who have been disqualified (academic or lack of 
progress) will lose their eligibility for the BOGW 
o Foster Youth students are exempt from this policy change 
 

• There is no loss of BOGW for students who exceed 100 units. 
No unit cap. 
 

• Is tied to Enrollment Priority (Lose one, will lose the other) 
 

• Appeal criteria must demonstrate: 
o Extenuating circumstances, or  

o Significant change in income status (e.g. loss of job), or 

o Significant academic improvement 



Sharing Best Practices 

Gerald Ramsey 
Vice President, Student Services 

Miramar College 

Denise Whisenhunt 
Vice President, Student Services 

City College 



Baccalaureate Degree Pilot 
Mesa College  

What Counselors Need to Know 



Baccalaureate Degree Program: 
Health Information Management 

• Fall 2015 – First cohort of students selected from applicants 
from the Fall 2015 cohort of students enrolled in Health 
Information Technology (HIT) Associate Degree Program  
 

o Waiting on Title 5 changes to allow: 
1) Selection Criteria 

• GPA Minimum 

• Licensure 

• Interview 

2) Cohort Model 

• Class will be restricted to Baccalaureate Program students 

• Upper division General Education courses not open to other students 

 

o Language submitted to Chancellor’s office (HANDOUT) 
• Scheduled for November Board of Governors’ Meeting 

 

 



Baccalaureate Degree Program: 
Health Information Management - Continued 

• Fall 2016 
 

1) Accept first cohort of upper division only students from previous 
program completers 

 

2) Accept second cohort of freshmen from cohort of HIT Associate 
Degree Program participants 

 

3) Evaluate progress of original Fall 2015 freshmen cohort and fill 
available space (up to a cohort of 32 students) 

• Application Process 

 

 
 

 



Baccalaureate Degree Program: 
Health Information Management - Continued 

• Status 
 

o State Academic Senate working on General Education standards 

 

o State Chancellor’s Office working on Title 5 changes 

 

o San Diego Community College District working on paper applications 
for admission and enrollment processes 

 

o San Diego Community College District working on capturing student 
information for required tracking 

 

 



Assessment/Placement Update 



The Common Assessment Initiative  

• Statewide system for student assessment and placement 
 

• Centralized technology solution 
 

• Goal: System that effectively supports faculty and staff to 
ensure: accurate student placement; reduce remediation; 
and more successful student outcomes 
 

• Tentative implementation: Spring 2016 (Phased rollout) 
 

• MMAP is one component of statewide assessment initiative 



Multiple Measures  
Assessment Project Pilot (MMAP) 

    • A component of SB 1456 Student Success Act, Common Assessment 
Initiative, and an extension of the STEPS pilot. 
 

• A way in which to quantify students’ likelihood of passing an English or 
math course using high school transcript data (e.g., GPA, & CST scores) 
for placement. 
 

• A set of rules or criteria for predicting student success in English or 
math that can be used as a conjunctive (placement test and HS 
transcript data), and progressive (highest result) approach for 
placement.  
 

• A method for increasing the placement of more students into higher 
levels in the curriculum (greater “throughput”). 
 
 



Multiple Measures  
Assessment Project Pilot (MMAP) 

   Math Transfer Level Placements  
    Fall 2015 

 
 
 
 
Math 

Accuplacer 
Placement at 

Transfer 

MMAP 
Placement at 

Transfer 

Combined 
Accuplacer and 

MMAP Placement 
at Transfer 

Percent 
Difference 

City College/ECC 67 138 205 206% 

Mesa College 94 159 253 169% 

Miramar College 100 80 180 80% 

All Colleges 261 377 638 144% 

The MMAP pilot cohort consists of students who applied, but may not have registered, Jan. 2015 and June 
2015, and took the Accuplacer test between . Approximately 941 students are in this cohort. 



Multiple Measures  
Assessment Project Pilot (MMAP) - Continued 

   English Transfer Level Placements  
    Fall 2015 

 
 
 
 
English Writing 

Accuplacer 
Placement at 

Transfer 

MMAP 
Placement at 

Transfer 

Combined 
Accuplacer and 

MMAP Placement 
at Transfer 

Percent 
Difference 

City College/ECC 48 116 164 242% 

Mesa College 113 120 233 106% 

Miramar College 66 83 149 126% 

All Colleges 227 319 546 140% 

The MMAP pilot cohort consists of students who applied, may not have registered, between Jan. 2015 
and June 2015 and took the Accuplacer test . Approximately 941 students are in this cohort. 



Multiple Measures  
Assessment Project Pilot (MMAP) - Continued 

    Closing the Equity Gap - Major Underrepresented Minority Groups  

48% 

20% 

7% 
6% 

36% 

11% 

5% 8% 

Latino Asian/PI Filipino African Amer

MMAP Cohort General Pop



Multiple Measures  
Assessment Project Pilot (MMAP) - Continued 

    MMAP Cohort Enrollments in Transfer Level 

• English 36% enrolled 
o City 32% 

o Mesa 48% 

o Miramar 23% 

 

• Math 30% enrolled 
o City 19% 

o Mesa 38% 

o Miramar 33% 

 

• Survey of Non-Enrolled cohort 
o English  

 83% received email notice 

 35% no available classes 

 17% didn’t feel prepared 

 4% did not understand email 

 69% will take class in future 

o Math 

 85% received email notice 

 24% no available classes 

 10% did not understand 
email 

 56% will take class in future 



Multiple Measures  
Assessment Project Pilot (MMAP) - Continued 

    Next Steps 

• Engagement Strategies 
 Engaging key 

stakeholders 

 Professional 
development  

 Engaging special 
program populations 

• Assessment Strategies 
 Research 

 Non-cognitive measures 

 Contingency plans 

• Enrollment Strategies 
 Class offerings 

 Implementation process 

• Communication Strategies 
 Informing stakeholders  

 Informational materials 

• Evaluation Strategies 
 Snapshot analysis 

 Longitudinal analysis 

 Process analysis 



Assessment Test Retake Policy 

• English: One Year 
 

 

• Math: One Year 

 

 

Can retest sooner with alternative version 
(paper, online) 



California Assessment of Student Performance  
and Progress (CAASPP) 

• Replaces STAR Program 

 

• Contains EAP Results 

 

• Follows Common Core State Standards which have been 
adopted throughout the country 

 

• Results are only released if authorized by the student 

 



California Assessment of Student Performance  
and Progress (CAASPP) - Continued 

Achievement Level CAASPP EAP Status 

Acceptable 

4 

(Standard Exceeded) 
College-Level Ready 

3 

(Standard Met) 
Conditionally College-Level Ready* 

 

Not Acceptable 
 

2 

(Standard Nearly Met) Not Ready 

for college-level coursework 1 

(Standard Not Met) 

*Students with Conditionally-Ready status can obtain College-Ready status by taking an approved 

English and/or math course in high school and earn a grade of ‘C’ or better during their senior year. 



Other Standardized Tests for Clearing Prerequisite 
for Transfer Level English and Math 

Test Minimum Score Required 

College 

ENGL AP 

3, 4 or 5 

SAT – Engl 500 

SAT – Math 560 

ACT – Engl 22 

ACT - Math 23 

EPT 151 

ELM 50 

EAP Standard Exceeded 



Continuing Education  
Accuplacer Prep Update 

Lorie Howell 
Dean, High School Diploma/High School Program &  

Hospitality & Consumer Sciences 
Continuing Education 



Continuing Education  
Accuplacer Prep Update 

Introduction 
• Approximately 70% of students attending Community Colleges, require 

remediation 
 

• In an attempt to address this issue, ABE/ASE faculty created  the 
Accuplacer Prep course. This course (currently in its pilot stage) was 
designed to offer an accelerated pathway to address basic skills 
deficiencies 

 

Goals 
• Enable students to test higher and give a more accurate indicator of 

placement level 
 

• Expand the pilot to additional local high schools. Currently, we have 
MOU’s with San Diego HS, Mission Bay HS, and Mira Mesa HS.  We are 
currently working with Hoover HS and Lincoln HS to offer an ACCUPLACER 
Prep program for the fall 2015 and spring 2016 semesters 



Continuing Education  
Accuplacer Prep Update - Continued 

Findings 

 

 

 

 
 

• 79 high school students were enrolled; 52 completed program; 32 took Accuplacer placement test 

• Over 50% of students scored at near college level in Reading and Writing 

• Nearly 20% of students scored at or near college level in Math 
 

Limitations 

• No Accuplacer pre-test data was available, and as such a before/after comparison with final Accuplacer 
results was not possible.  

• A significant number of students did not take Accuplacer during the scheduled time, which resulted in no 
access to their scores.  

• When classes were offered outside of regular school hours, attendance decreased significantly. 
 

Future Plans 

• Maintain communication with the colleges to ensure we are informed of changes in assessment practices 
and tools (i.e. Shift to “Common Assessment” in spring 2016) 

• Increase instructional time to allow students to fully engage in course content 

• Improve attendance by addressing scheduling issues, which will also improve completion rates 

• Continue to analyze data to drive program design 

 



Complaint Website 

Victor DeVore 
Student Services Analyst 



Complaint Process 

To comply with federal and state regulations, the District has 
streamlined the complaint processes to meet compliance 

standards. 



New Complaint Website 

Located on Student Web Services and linked from each college 
websites.  Informs students of the formal complaint process and 
allows students to submit an online complaint using one form. 

https://studentweb.sdccd.edu/index.cfm?action=complaint&tab=1 



Online Complaint Form 

 Automatically forwards the email 
to the appropriate party based on 
type of complaint 
 

 Records all complaints submitted, 
allows for tracking of complaints 
submitted by college 
 

 One form for the student, send 
them a copy of their complaint 
after it has been submitted 
 

 Students are still advised to work 
with the informal resolution 
process first 

 



Campus Solutions Update 



Transfer Initiative Update 

Naomi Grisham 
Transfer Center Director 

Miramar College 

Alisa Rowland 
Transfer Center Director 

City College 

Leroy Johnson 
Transfer Center Director 

Mesa College 



California State University (CSU) 
Update 





SDSU Transfer Page 

• Still waiting for Fall 2016 update 

• http://arweb.sdsu.edu/es/admissions/transfers/index.html 

 

http://arweb.sdsu.edu/es/admissions/transfers/index.html


CSU Mentor 

• https://secure.csumentor.edu/ 

 

https://secure.csumentor.edu/
https://secure.csumentor.edu/


C.A.S.P.E.R 

• http://www.calstate.edu/sas/casper/upper-div/index.shtml  

 

http://www.calstate.edu/sas/casper/upper-div/index.shtml
http://www.calstate.edu/sas/casper/upper-div/index.shtml
http://www.calstate.edu/sas/casper/upper-div/index.shtml


CSU/CCC Initiative 

• http://www.calstate.edu/engage/connections/ 

 

http://www.calstate.edu/engage/connections/
http://www.calstate.edu/engage/connections/


Transfer Counselor Website 

• http://ccctransfer.org/csu-toolbox 

 

http://ccctransfer.org/csu-toolbox
http://ccctransfer.org/csu-toolbox
http://ccctransfer.org/csu-toolbox
http://ccctransfer.org/csu-toolbox


CSUSM Local Admissions Policy 

• Impaction- Fall 2017 
 

• Biology, Nursing and Kinesiology are likely to implement 
full program impaction. Pre-major admission will be 
eliminated and all applicants (local included) will need to 
meet additional impaction criteria for admission. 
 

• Applicants will no longer be able to take one unit at a 
local college to be admitted with 'local' admission 
criteria. Will need to complete one semester or one year 
at a local college (Palomar, MiraCosta, Mt. San Jacinto). 
The proposal is also being made that taking 12 units at 
local CC at any time would qualify as meeting local 
student status. 
 



Quarter to Semester Conversions 

• Bakersfield & Los Angeles (Fall 2016)  

• East Bay & Pomona (Fall 2017)  

• San Bernardino (Fall 2018)  

• San Luis Obispo (TBD) 

 



Admit Using CSU Eligibility 

• Bakersfield 

• Channel Islands 

• Dominguez Hills 

• East Bay 

• Humboldt 

• Maritime Academy 

• Monterey Bay 

• Stanislaus 

 



Campus Impaction 

• Chico 

• Los Angeles 

• Pomona 

• Sacramento 

• San Bernardino 

• San Francisco 

• San Marcos 

• Sonoma 

 



Impacted in All Programs 

• Fresno 

• Fullerton 

• Long Beach 

• San Diego 

• San Jose 

• San Luis Obispo 

 



University of California (UC) Update 



UC Updates 

• No increase in tuition for 15-16, 16-17 
 

• Enrollment:  steady for 15-16, negotiating increase for 16-17 
 

• Commitment to admit 1 transfer for every 2 freshmen 
 

• CCC resident applicants declined slightly 
 

• CCC International students increased 
 

• Admission rates similar to last year 

 



UCSD Update 

• Majors requiring all major prep effective Fall 2017: 
 

o Biology 
o Chemistry and Biochemistry 
o Economics 
o Engineering 

 Bioengineering 
 Chemical Engineering 
 Computer Science and Engineering 
 Electrical and Computer Engineering 
 Mechanical and Aerospace Engineering 
 Nanoengineering 
 Structural Engineering 

o Mathematics 
o Physics 
o Psychology 

 

http://admissions.ucsd.edu/transfers/prep-programs/transfer-major-preparation.html 

 

http://admissions.ucsd.edu/transfers/prep-programs/transfer-major-preparation.html
http://admissions.ucsd.edu/transfers/prep-programs/transfer-major-preparation.html
http://admissions.ucsd.edu/transfers/prep-programs/transfer-major-preparation.html
http://admissions.ucsd.edu/transfers/prep-programs/transfer-major-preparation.html
http://admissions.ucsd.edu/transfers/prep-programs/transfer-major-preparation.html
http://admissions.ucsd.edu/transfers/prep-programs/transfer-major-preparation.html
http://admissions.ucsd.edu/transfers/prep-programs/transfer-major-preparation.html


UC Information Center 

• http://www.universityofcalifornia.edu/infocenter 

o Storyboards 

o Dashboards 

o Data Tables 

 

http://www.universityofcalifornia.edu/infocenter


UC Transfer Pathway 

• What is it? 
o Single set of coursework that works across the system – student is 

eligible 

o Inclusive of all nine UCs 

o Clear, early advice to potential transfers 

 



UC Transfer Pathway 

• What it is NOT 

o Guarantee for admission 

o Guarantee for 60 units 

o Priority consideration 

o Completion of lower division major preparation 

o ADT 

 



UC Transfer Pathway 

• How do we use it? 

o If student is starting out and is unclear on which UC to target 

o Once student decides on UC(s), still best to go with ASSIST.org  

o Major prep is still highly recommended 

o No GPA specified 

o Student does not indicate pathway on application 

o No verification like ADT 

 
http://admission.universityofcalifornia.edu/counselors/q-and-a/transfer-
pathways/index.html 
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UC Transfer Pathway Example 

 

 

• Biology 

o Biol 210A 

o Biol 210B 

o Chem 200/L 

o Chem 201/L 

o Chem 231/L 

o Chem 233/L 

o Math 150 

o Math 151 

o Math 252  



UC Application 

• http://admission.universityofcalifornia.edu/  

• No changes for transfer students 

• Changes taking place on freshman side 

http://admission.universityofcalifornia.edu/


UC Counselor Conference 

• http://admission.universityofcalifornia.edu/counselors/news-
events/conferences/index.html 
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Associate Degree for Transfer (ADT) 
Update 



ADT Resources 

• http://adegreewithaguarantee.com/ 

 

• http://instsrv.sdccd.edu/curriculum_ADTs.html 

 

http://adegreewithaguarantee.com/
http://adegreewithaguarantee.com/
http://instsrv.sdccd.edu/curriculum_ADTs.html


ADT Resources 

• http://adegreewithaguarantee.com/ 

 

• http://instsrv.sdccd.edu/curriculum_ADTs.html 

 

http://adegreewithaguarantee.com/
http://adegreewithaguarantee.com/
http://instsrv.sdccd.edu/curriculum_ADTs.html


Pending ADTs in the District 

• Mesa 
o Chemistry: CCCCO response pending 
o Economics: WASC/ACCJC approval pending 
o Elementary Teacher Education: WASC/ACCJC approval pending 
o Music: Preliminary CCCCO review complete. Over the unit total. More than likely will not be 

approved. 
o Philosophy: WASC/ACCJC approval pending 

• Miramar 
o Biology: CCCCO response pending 
o Chemistry: CCCCO response pending 
o Economics: new to 15-16 catalog 
o Nutrition and Dietetics: in development 
o Psychology: CCCCO response pending 

• City 
o Agriculture Plant Sciences: in development 
o Biology: CCCCO response pending 
o Chemistry: CCCCO response pending 
o Economics: CCCCO response pending  
o Elementary Teacher Education: new to 15-16 catalog 
o Film, Television & Electronic Media: not approved 
o Geology: new to 15-16 catalog 
o Philosophy: new to 15-16 catalog 

 



2015 SDSU Data 

• ADT majors with highest redirects (# of redirects, GPA 
cutoff) 
o Business Administration (General) 803, 3.57 
o Sociology 700, 3.00 
o Criminal Justice 698, 3.10 
o Psychology (Applied) 692, 3.30 
o Communication (Applied) 550, 3.32 
o Computer Science 426, 3.71 
o Political Science 395, 3.00 

• SDSU offers no TAG for any major/emphasis for which an 
ADT has been approved 
o Applicants will still be ranked using “TAG-like” criteria and only if 

more applicants than slots will they rank by GPA as well 

 



Definition of “Local” for ADT 

• Local determined by where degree was earned (not 
where units were completed) 
 

• SDSU: Cuyamaca, Grossmont, SD City, SD Mesa, SD 
Miramar, Imperial Valley, Southwestern 
 

• CSUSM: MiraCosta & Palomar 

 



ADT Ranking Order at SDSU 

1. Applicants with ADT from a local community college 
o If # of qualified local applicants exceeds # of enrollment slots, then 

ranked by GPA 

 

2. Applicants with ADT from Palomar or MiraCosta 
o If # of qualified applicants exceeds # of remaining enrollment slots, 

ranked by GPA 

 

3. Applicants with ADT from non-local California Community 
Colleges 
o If # of qualified applicants exceeds # of remaining enrollment slots, 

ranked by GPA 

 



More SDSU specifics 

• Majors where ADT is absolutely crucial 
o Anthropology 

o Criminal Justice (only local ADTs admitted in 2015) 

o History (only local ADTs admitted in 2015) 

o Sociology (only local ADTs admitted in 2015) 

o Comp Science? Health Communication? Philosophy? Spanish? 

 

 



Best Resource for SDSU info 

• SDSU Transfer Majors with min ranked GPA_for Region 
X_updated 071815 

 

 



Bottom Line 

• TAG or “TAG-like” at SDSU is typically the smaller application 
pool (ergo…greater chance for admission) 

 

 



Drug Abuse and Alcohol  
Prevention Program (DAAPP) Overview 



Drug Abuse and Alcohol Prevention Program 
(DAAPP) 

• Requirement of Higher Education Act 
 

• Essential Elements: 
 

1) Annual notification to all students and employees  
 Conduct standards and expectations 

 Legal sanctions 

 Health risks 

 Treatment programs available to employees and students 

 Disciplinary sanctions for code of conduct standards 
 

Notifications in catalogs, schedules, posters, and digital screens 
 

 

 

 



Drug Abuse and Alcohol Prevention Program 
(DAAPP) - Continued 

 

2) Biennial Review Committee 
 Role: 

o Determine program effectiveness 
o Determine consistency of policy enforcement 
o Implement necessary changes 
o Ensure consistency of sanctions for code of conduct violation  

 

 Districtwide Committee 
o Vice Chancellor Student Services 
o Vice Chancellor Human Resources 
o Risk Manager 
o Mental Health  
o Faculty  
o College Police 
o Student  

 

 Measure outcomes 
o Surveys 
o Track referrals 
o Track disciplinary referrals 
o Track disciplinary sanctions 

 

 

 



Drug Abuse and Alcohol Prevention Program 
(DAAPP) 

• Where to find the DAAPP: 
 

 http://www.sdccd.edu/daapp 

 

 http://www.sdccd.edu/docs/drugpolicy/SDCCD_DAAPP.pdf 

 

 Drug & Alcohol Abuse Prevention Program – Standards of Conduct 

 

 Drug & Alcohol Abuse Prevention Program – Legal Sanctions 

 

 Drug & Alcohol Abuse Prevention Program – Health Risks 

 

 Drug & Alcohol Abuse Prevention Program – Resources 
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Questions? 


